Meeting Minutes by WKU Staff Council
September 2012 Meeting Minutes 
 
 
 
Staff Council agreed at the August meeting that we would study the Staff Council 
Constitution and By Laws, in order to understand our responsibilities and to make 
changes where we agree it is appropriate.  Today’s meeting opened with a 
discussion of Articles 1-3, which dealt with the name and purpose of Staff Council, 
as well as who has eligibility to vote in all Staff Council elections.  We voted to 
make no changes in these articles, as they are very clear as is. We will discuss 
Article 4, Membership & Eligibility, at our next meeting on September 26. 
Our speaker for September was scheduled to be John Osborne; however he was 
not able to make the meeting due to illness. We will ask John to choose a new 
date in the near future for our discussion. Our preference would be sometime 
between today’s date and September 26. 
We discussed progress made on the Fall Break Brunch, which will be on Thursday, 
October 4. We’ve made a good start on gathering donations for door prizes, and 
will continue gathering items.  Dr. Gordon Emslie will announce the Staff 
Excellence Awards beginning at 9:30 a.m. Your invitation will be sent to your 
email inbox by October 2.  Be sure to bring the form attached in order to be 
eligible for door prizes. We ask that you consider bringing whatever spare change 
you have to give to the Book Scholarship fund. 
We are planning to adjust the location of the designated smoking area for DUC. 
Currently there are no signs at DUC and the smoking area is in a place where 
people needing to enter or exit the building must walk directly in front of the 
smokers. The members of the designated smoking committee met and 
determined a new location for DUC smokers just opposite Minton Hall. We are in 
the process of having the benches and ash trays moved and signs posted. 
We are still gathering data regarding part-time employees.  We will ask Dr. 
Ransdell on September 26 what his position is regarding benefits and vacation for 
part-time employees. Denise Creek indicated that part-time hours can vary 
tremendously for an individual employee, which will increase the difficulty of 
determining benefits. 
Twenty-seven employees responded to the email sent out by Tony Glisson 
regarding summer hours. Out of the 27 there were two who didn’t like the 
summer hours.  The other 25 employees enthusiastically supported keeping the 
hours we worked this summer.  We thank all of you who responded.  Once we 
have the comments and data compiled we will report our findings to Tony 
Glisson. 
Casey Scruggs suggested that Staff Council have a homecoming booth or tent on 
game day.  We voted to pursue this for 2013.  
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Anonymous Emails 
We appreciate all of you who are filling our anonymous email box online! The following are concerns 
we have received since our August meeting: 
Parking at the top of the Hill: We received a message from an employee who indicated parking was very 
tight because so many offices were forced to move Garrett Conference Center due to the renovation of 
DUC. The suggestion was made that perhaps until renovations are complete, some of the parking areas 
could be changed temporarily to non-premium. Also, this concerned staff member has been on the list 
for premium parking for several years and has not moved up on the list in spite of the new parking 
garage. These concerns were forwarded to the Parking and Transportation Committee for further 
review. 
Increase in tuition waiver for dependents: Due to the budget cuts, this proposal did not pass 
Administrative Council. 
Locations designated for smoking: Please bear with us as we attempt to deal with requests from both 
sides of that complaint. The Council members responsible for that task appreciate that you keep us 
aware of issues with placement and will continue to make changes where possible to address problem 
areas.  
Air conditioning not on at night.  We are investigating a complaint by a BSA that the air conditioning is 
not on at night.  We hope to have an answer by the next meeting. 
Concern about not getting same raise as others this summer: Everyone received the 2% raise, including 
DFM employees. The 3% raise in question was an increase to adjust the salary values for Salary Grades 
101-110 in the Compensation Schedule on HR’s website. The Mid-Point value, an approximation of the 
average market pay for positions in a given salary grade, needed adjusting. The 3% raise was not given 
to any individual employee; rather it was given to the overall Compensation Schedule salary values. 
Building not being cleaned: Staff member complained about offices not being cleaned and trash not 
being emptied in a timely manner. This person was told to contact Judy Blankenship at DFM to get a 
cleaning schedule for the particular building.  
Book Scholarship of $50: A staff member suggested that a $50 scholarship was not worth getting. Since 
funds are raised by the staff and matched by the bookstore, we would appreciate any suggestions for 
ways we can raise more money. 
Dr. Ransdell will be our speaker for the September 26 meeting from 9 a.m. to 10 a.m. 
Meeting adjourned at 12:00 p.m. 
FYI: Visit the Staff Council web page at http://www.wku.edu/staffcouncil/. It offers a wide variety of 
information. Click Contact Us to access an anonymous e-mail form where you can voice your concerns, 
questions, suggestions, and any ideas you would like Staff Council to address.  
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